
   

 

 

 

NEW HUMAN RESOURCES JOB APPLICANT TRACKING SYSTEM 

Human Resources is launching a 
system on March 1 that will 
streamline the job application 
process. Workday Recruiting will 
replace PeopleAdmin, the system 
the district has been using.  

Workday Recruiting will be easier 
for applicants to use when seeking 
a job and will improve the 
application process for the Human 
Resources team and for those 
serving on search committees. As 
part of the Workday system, job 
applicants who are hired will 

already have their information loaded into the system.  

During the transition period this month, staff and management positions were posted in PeopleAdmin until 
February 8. Openings after that date will be posted in Workday Recruiting beginning March 1. Faculty positions 
are being posted in PeopleAdmin until February 28, and applicants for those positions will continue to use 
PeopleAdmin event after Workday Recruiting goes live. Workday Recruiting will be the primary careers site 
when it goes live March 1.  

Thanks to Human Resources Director Alyssa Brown and her team for their efforts in developing Workday 
Recruiting!  

DISTRICT HONORED AS A BEST WORKPLACE FOR COMMUTERS  

Through the efforts of the Public Safety Department in offering resources for commuters, the District has met 
the national standard of excellence as one of the best workplaces for commuters. The District will be 
recognized on the Best Workplaces for Commuters website in its 2019 list of employers who promote 
commuting.  

The District has participated in countywide Ride Share Weeks, and encourages alternative forms of commuting 
and ridesharing.  
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NEED INFO? RPIE WEBSITE HAS THE ANSWERS 

For those seeking some data points 
about our students, check out 
Tableau on the Research, Planning 
and Institutional Effectiveness web 
pages. One chart provides 
information on enrollment filtered 
by factors such as by semester since 
2008; gender; age; race/ethnicity; 
economically disadvantaged; 
veteran; foster youth; and 
residency. Other charts break down 
student demographics by service 
area; and provide information 
about student success milestones, 
including first year enrollment 

patterns; English and math sequence completion patterns; course success rates, persistence rates; units 
attempted, and much more.  

To get to the information, go to the www.gcccd.edu website, then go to District Departments and click on 
Research and Planning. The Key Performance Indicators and Strategic Planning Dashboard will lead you to a 
plethora of information.  

 

WELCOME TO OUR NEW EMPLOYEES  

 

Financial analyst Susan 
Glass, who monitors 
District funds and 
expenditures, is returning 
to the District after three 
years at Cabrillo College as 
a fiscal analyst. She 
previously worked for 
District Services from 1999-
2015 as special projects 
account analyst.  
 

Corrine Russell has 
joined the District as a 
Human Resources 
specialist. She is 
responsible for handling 
worker’s compensation 
claims, leaves, driver 
data, student insurance, 
and retirements. 
Corrine previously 
worked for 13 years 
with the City of Lemon 
Grove as a Human 
Resources manager.  
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